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Should | Become a
Nurse?

Hereareafew thingsthat you
might want to consider if you are
thinking about pursuing acareer in
nursng.

Thosewho choosenursingasa
career must remember that first and
foremost they areprovidinga
servicefor membersof thegenera

A degreeinnursingisoneof
themost marketable of the
professiond degrees. Itis
recognized in many countries
throughout theworld. The
experiencesof working withworld
renowned scholarsand researchers
inyour discipline; of being exposed
to abroad cross-section of

publicwho sudentsfrom
requirehdpin throughout the
promoting and O provinceandthe
maintaining hedth, world; and of
careinillness and being apart of the
support in death. generation of new
Tobeintimately knowledgeare
involvedin only avallableina
people’slives universty
whenthey are environment.
both healthy and Nursing education
illisaprivilege isdesignedto
and an honor. equip thegraduatewith excellent

Tobean excellent nurse, one
must enjoy interacting with people
and haveacaring attitude. One
must alsowant to bealifelong
learner, asnew knowledgeis
congtantly being generatedinthe
field of hedlth care. Hlexibility and
creativity areassetsof benefitto
nurseswherever they chooseto
work.

communicationskills, hedthy living
skills, organizationd skills, and
critica thinking skills. Theseskills
aretrandferableto everything an
individua might dointermsof
family, volunteer, and work life.

Source: University of Alberta home
page www.ua-nursing.ualberta.ca/
nurse.html
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On Investigating Financial Aid in

Schools

TheDirector of the officesof Student Financia Management and Resi-
dency Planning and Practice Management at the Boston University
Medical Center, offersthefollowing adviceto medica school applicants:

When you begintoinvestigate schools, ask thefinancial-aid officers

thesequestions. (Whenyou visit aschool, arrangeameeting at the
financid-aid officein advance.)

1)
2)
3)
4)

5)

6)

7)

8)

9)

What isthe budget for each class currently attending the school, and
how doesit break down?

What istherecent history of tuitionincreases, and arethereany
factorsthat are expected to changethetrend?

What isthe average indebtedness of your graduates, and what isthe
range of debts?

I scounseling on the management of my debt available as needed?
(Thebest way tofind thisoutistovisit.)

Doesthe school offer interest-free emergency loansto help mewith
my living expenseswhilel amwaiting for disbursementsof loansto
arive?

Isingtitutiond financia ass stanceweighted toward scholarships,
loans, or acombination of both?

Aremy parent’sincome and assets used to determinemy digibility
for financia assstancefrom the school? If so, under what circum-
stancesistheinformation not required?

Would my digibility for financia ass stance from the school be modi-
fiedif | elect an“aternate” curriculumtrack or haveto retake courses
(if suchan option exists)?

Arethereany specid requirementsfor digibility for financial assis-
tancefrom the school? For example, am | required to borrow a
minimum amount from outside sourcesbeforel amdigiblefor aid
fromthe school ?

10) What aretherepayment termsfor loansawarded asfinancial aid from

theschool? What istheinterest rate? How longwill | haveto repay
thedebt?

11) Haveany studentswithdrawn because of financial problems?

Reprinted with permission:

Kevin Harris, The Road MMEP
(Volume 2, No.6) Fall 1998,

2450 N. Street, N.W., Washington, D.C.
20037-1127.

(202) 828-0401.
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Financing Medical Education: Do the Right
Thing and Don’t Quit!

By Charles Terrell, Associate Dean, Sudent Affairs and Financial Aid, Boston University School of

Financing medicd educationisan

expensivethingtodo. Moreover, it

alsoinvolvesaprocessthat is
frequently confusingand frugtrating
for applicantsand their parents.
After yearsof asssting health
professional studentsfinancetheir
education, I’ dliketo offer afew
time-honored words of adviceon
thesubject. My genera mantra,
takenfromFinancing Medica
Education 1998-1999 (published
by the National Association of
Medica Minority Educators
(NAMME), encourageslearning
theintricaciesof student higher
educationa financing, avoidingthe
avoidablepitfals, and acting
responsibly — inshort, “ Doing the
rightthing”.

Theburden of meeting costs
restswith sudentsand their fami-
lies. Univeratiesassumethe
burden of assistance, providingthe
difference between what students

andfamiliesareableto pay andthe

actua cost of attendance. Prudent
management isthekey to your
financid survival andwell being
throughout health professions
education. You must plan, budget,
and aboveall, read. Read...[dl]

relevant sudent assisance materials

available. Thebetter you plan,
budget, and read, the better your
hedlth professionsingtitution will be
ableto help meet your financial
needs. “I’mamedica student, |

don’'t havetime” isan unacceptable

atitude.

Health Pathways, Volume 21, No. 11

Medicine

Takeaglobal approachto
financing ahedth professons
education. Researchfinancia
options—traditiona aid, Armed
Forcesand the National Health
Service Corps, extended family
assistance, and loan repayment
programs. Shop around for the
best educationa programsand
creteafinancing gridwhichwill
ass g inunderstanding educationd
andfinancing options. Remember
that neither the cost of tuition nor
thetota cost of educationisthe
most important cost factor. The
cost of themoney borrowed isof
greater consequence.

Also, takeanintegrated
approach to persona finance
whichinvolvesgod setting, goa
attainment planning, and re-
evauation and revison of these
goalsand plans. Thekey isfor
eachindividua toevaluatecare-
fully wherehe/sheistoday, in
termsof finances; to definewhere
he/shewantsto beinthefuture,

andto develop aplanto get there.

And remember, for any given
student at aspecific school, with

specific earningsand outlooks,
there may be athreshold beyond
which debt isnot manageableand
hence unreasonable. For each of
these cal cul ations, choices, and
perceptions, therearetransitions
which occur over time, and thus
requiresarecal culation of debt
threshold at different pointsintime.

Findly, do not hesitateto
contact each hedlth professions
ingtitution persondly astheingtitu-
tionsshould serve asyour most
important informational and coun-
seingtoal.

Morespecificaly, financid
resourcesto pay for medica
education comefrom avariety of
SOUrCes.

* You

* Your parent(s)

* Privatesarviceobligation
scholarship programs (you
apply onyour own)

* Nationa service-obligations
scholarship programs (you
apply onyour own)

* Federd low-interestloans

(awarded by the school)

Need-based federa loans

Non-need-based federal loans

State scholarship programs

Privatefoundation, indepen-

dent organizationd scholarship

programs

Work

»  Work-study

o Other

(See Financing on page 6)
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Jump Start Your Professional Nursing Career

What Can You Do To Jump-Start Your Professional Nursing Career?

You need COMPASSION Volunteeringandcommunity  Home Health Care
to beagood nurse. servicewill increaseyour sdif- During thelast decade, more

esteem and teach youto appreciate  gck people have been cared for in
Youneed TECHNICAL SKILLS  thesmplejoysof life.Italsogives  their own homes. Often, these

to beagood nurse. youhands-onexperiencewiththe  “atients’ need avisiting nurseor
_ nursing professonandthehedth home health care serviceto
\S((CJ:IIJ IEIISIerIIa:rI]é:n-d(ejpth careindustry. providefor their advanced medical
an : eeds. Volunteershelpwith small
Hospital Volunteer n P
i_l EERAL EDUCATl ON Sl\el ost hospitalshavevolunteer  taSks likereadingtoapatient. This
0 beagood nurse. programsthat enableparticipants ~ 1Sagreat way to experiencethe

gpecia relationshipsthat form

to experiencevariousareas of the ) :
e between patientsand caregivers.

hospital — from emergency room
tointensivecareto pediatricsto _
physical therapy. (SeeNursing on page 12)

d New Web Site )

The Office of Statewide Hed th Planning and Development (OSHPD) has created anew web Site, offering
moreresourcesand information for peopleto access. Includedintheweb sitearelinksto pertinent information
for studentsinterested in pursing ahealth career. Current and back issues of the Health Pathways Newsl etter
areoneof theresourceswhich studentsand otherscan view over theinternet. Inaddition, thereisinformation
relevant to the Health Careers Training Project (HCTP) aswell asRura Health and much more. The publica
tionsproduced by the Health Professi ons Career Opportunity Program (HPCOP) will soon beavailable
throughthe new web site. Inthemeantime, if you areinterested in apublication pleasewrite, cal, fax, or email
usat:

You need alot of HEART to
beaGREAT nurse!

The Office of Statewide Health Planning and Devel opment
Primary Care Resourcesand Community Development Division
Health Professions Career Opportunity Program

’;}’ 1600 Ninth St., Rm. 441 ' A
‘ Sacramento, CA 95814 ‘

(916) 654-1730
fax: (916) 654-3138
e-mail: Kmunster@oshpd.state.ca.us

Although the contracting period for thisyear has passed, in thefuture, the Request For Proposa (RFP) will
beavailable under Grantsand Scholarshipsinthe new web site. 1naddition, sometimein July, the contract
awardsfor thisyear will belisted.

If youareinterested in viewing the new web site, theaddressis:

www.oshpd.state.ca.us/

In order to get to HPCOP and the Heal th Pathways newsl etter from the home page, you can click on
Health Manpower and again on Health Professions Development. Or, if you prefer, you can get adirect link to
HPCOP and the Health Pathways by typing in the address:

www.oshpd.state.ca.us/pcr cd/professions/hpcop.htm

- J
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Premed Timeline: Plan Your Success!

DouglasP. Merrill, Ph.D., Premedical Advisor, Rochester Institute of Technology

Itisimportant for you to under-
gtand that thereisnosingle®right”
way to preparefor medical school.
Your goa should beto discover the
way that isbest for you—theone
that allowsyouto demonstrate
your full potential. Thebest advice
wecan giveyouisto beginwork-
ing with apremedical advisor as
soon asyou can. Together, you
can craft and customize apremedi-
cal career that isappropriatefor
you.

Tobeasuccessful premedical
student, you must be aware of
what medical schoolsarelooking
forinasuccessful applicant. They
want to see evidence of:

* Highscholagticachievementin
college coursework and onthe
MCAT.

* A clear understanding of what
isinvolvedinbeing adoctor.

* Anability towork asamem-
ber of ateam, to be aleader,
to managetimeeffectively, and
toprioritize.

» Genuineconcernfor the
welfareof others.

» Highmord character, integrity,
honesty and humility.

Asyou organizeyour premedi-
cal career, keep thesethingsin
mind and try to structureyour
activitiesaccordingly. Alsobesure
to consider your own background,
skills, outsdeinterestsand commit-
mentswhen you planyour curricu-
lum. Usingthistimeline, you
completeall of therequirementsfor
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medical school admission, gradu-
ate, and then begin your medical
school trainingimmediately after
earning your degree. However,
thismay not bethetimdinethat is
best for you. Another optionisto
takeafull four years, or even
more, to completeall of the pre-
medical requirementsand to apply
later, after earningthedegree. You
can then spend avaluableyear or
moreafter collegeengagedina
number of rewarding work, study
or volunteer activities. Thisextra
timemay makeyou aneven
stronger candidate.

Freshman Year

Fall

Consult withyour premedical
advisor prior to selecting courses.
In most cases, you should enrall in
at least one of the basic science
coursesrequired for medical
school admisson—typicaly
biology and/or genera chemidtry.
Although you must take science
coursework to beeligibleto apply
to medical school, keepinmind
that you do not need to bea
sciencemgor.

Join clubssuch asapremed
scienceclub and othersthat relate
to medicineand science. Partici-
patein both minority and non-
minority clubs; thisallowsfor both
support systemsand greater
exposuretothediversity of a
collegecampus.

Develop good study habits. If
you need help, seeyour profes-
sors, academic advisors, or mem-
bersof the counsdling center. They
arethereto help you succeed.

Start to think about what you
want to do for thesummer. Inves-
tigate opportunitiesto do research,
work inahealth care setting, or
participatein special summer
programs.

Spring

Thiswill beacontinuation of
what you began during thefall
semester. Continueyour relevant
coursework and your involvement
inextracurricular activities, and
continueto consult your advisor.

Starttofindizeyour plansfor
summer. Check out the deadlines,
compl ete gpplications, and make
arrangementsfor necessary letters
of recommendation. Do not
procrastinate, or opportunitieswill
passyou by.

If you arenot doing aswell as
youwouldlike, discusssome
optionswith your advisor, such as
summer school or meeting regularly
withatutor. Thetransitionfrom

(See Timelineon page 11)
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(Financing, from page 3)

Many medica schoolswill
expect you to borrow asignificant
percentageof your financia obliga
tionfromavariety of sources.
Therefore, remember that most
loansrequireagood credit record.
If your credit isnot good, and you
arenot approved for aningtitution-
aly recommended |oan, you may
not be allowed to matricul ate, at
theingtitution of your choice, until
your credit problemshavebeen
solved. Some common reasons
why your student loan application
may bedeniedinclude:

* Youhavemultipleloansthat
have been 30 daysdedlinquent.

* You havebeen 60 daysdelin-
guent on morethan 3loansin
thepast 2 years.

* You havebeen 90 daysdelin-
guentonlloaninthepast5
years.

* Youhavemorethan 3inquiries
onyour credit reportinthelast
6 months(inquiriesresult when
you apply for loansand credit
cards).

* Youhavemultipleopen credit
cards; evenif thebalanceis $0,
your school loansmay be
denied.

* Youenter school withahigh
level of consumer debt, such
that total indebtednessreaches
alevel that triggerscertain
restrictionson student loans.
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You may obtainacopy of your
credit record (possibly for asmall
fee) fromoneof thefollowing
credit bureau agencies. Many
peoplehaveerrorsintheir records,
so besuretolook over it carefully!

CBI-Equifax, PO Box 10S873,
Atlanta, GA 30348,
1(800) 685-1111

TransUnion Credit Information
Co.

PO Box 390, Springfield, PA
19064-0390,

(316) 636-6100

Experian Attn: NCAC,
PO Box 949,

Allen, TX 75013-0949,
1(800) 392-0949

o, if you currently haveany
credit problems, resolvethem now!
Make payment arrangementswith
your creditors, get written confir-
mation of thearrangements, keep
cancelled checks, and stick tothe
agreementsyoumake. Youwill
need to providelenderswith
copiesof dl documentationwhen
you enter school.

And, if you havegood credit
now, keepit that way! Don’'t open
morethan one credit card account,
and useit only for emergencies.
Closeall other credit card ac-
counts. Do not borrow money in
any formunlessitisabsolutely
necessary. Makean effort to be
ontimeon every payment you are
required to make— oneforgotten
obligation can makethedifference
inyour ability to attend school.

Asyou think about higher
educationfor your future, keep
thesefinancid issuesinmind: Debt
isnota“bad’ thinginand of itself.
It only becomesadetriment if you
mismanageit, or if you borrow

beyond your ability to repay. Debt
can helpyou achieveyour dreams;
without it, you may not beableto
reach your professional goals.

Financid planningismost
effectivewhenitisdoneearly. If
you beginto learn now about the
possiblefinancid issuesonthe
horizon, youwill increaseyour
future control over your financesby
ten-fold. If youwait until theend
of your senior year incollegeto
think about how you will meet your
expensesin medica school, your
optionswill besaverely limited.

Most peopleavoidthinking
about thefinancial requirement of
attending school becausethey are
scared or confused about it. But,
withlittleresearch, you canbe
informed. With knowledge comes
confidence. Insummary: plan,
exploreal possibleoptions, keep
good records, understand your
financid-aid package, work closaly
withyour financial-aid office, do
not becomefrightened or over-
whelmed by your financid Stuation,
utilizeal availableresources, read
al avallableliterature, budget,
update your budget, submit materi-
alsontime, and reapply every year.

Remember, when you do not
understand, need help, arewor-
ried, frustrated, or upset, ask
questions. Alsominimizedebt
wherepossible; utilizeit when
necessary.

Finaly, whether it be studying
for the M CAT, applyingto medical
school, or trying to finance your
higher education— don’t quit.

Reprinted with Permission:

Kevin Harris, The Road MMEP
(Volume 2, No. 6) Fall 1998,

2450 N. Street, N.W., Washington D.C.
20037-1127.

(202) 828-0401.
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HC | P Health Careers Training Program

Remote Site Education Program

TheHedlth Careers Training
Project (HCTP) iscurrently
working closdy withthe
Community Colleges Regiond
Health Occupation Resource
Centers(RHORC) who sharea
commongoal of addressingthe
current and futuretraining and
employment needsof Cdifornia’s
hedlth careindustry. Current
projectsbeing developedinthe
rural health carearenaby the
HCTPand RHORC are:

Remote Site Training
Centers

HCTPiscurrently working
withthe RHORC and California
State Rural Hedlth Association
(CSRHA) to set up Remote Site
Training Centerslocatedinrura
hospita sthroughout Cdifornia.
These gites, once compl eted, will
belinkedto all Community
Collegesthroughout the Statevia
high speed teleconferencelinesas
part of thetelemedicine network.
Thehealth care provider canthen
contract to any Community College
throughout the Statefor
appropriatetraining of their staff.
Thisprogramwill helprecruit and
trainentry level saff, trainexisting
employeesinto new positions, give
Continuing Education Units (CEU)
required for professond licensing,
and createtrue* career path
traning” tohelpretainexisting
employeesat thefacility.

Health Pathways, Volume 21, No. 11

Anexampleof aRemote Site
Education Programisat the John
C. Fremont Hospital inrura
MariposaCounty. Thispilot
project will help Fremont Hospital
recruit, train, andretainalied
hedthworkersby offeringa
“career path” with true advance-
ment potentia for peopleinthe
Mariposaareatrangtioning off
publicassistance. Alongtheway,
theproject will work with Allied
Hedth Instructiona Staff at
Merced Community College, and
incorporate current tele-
conferencing technology at a
remotesite education center. The
end result will beacutting-edge
project capableof replicationin
any rurd areawithlimited
resources, aneed for health care
workers, and unemployed or
underemployed residents
interested inahealth care career.

The Fremont Hospital
programwill recruit loca residents
to betrained onsite as Certified
Nursng Assstants(CNA).
Trainingwill beprovided by
ingtructionl staff fromMerced
Junior College. Theprogramwill
beginin March 2000 and
ingructorsfromthecollegewill
actualy cometothehospita to
providethetraining. Ultimately,
Fremont will putinabroad
bandwidth communicationslineto
allow for remote educationa video
conferencing, sparing the

instructor and studentstheir
commute.

Certainly, other hedthfacilities
have used the* grow your own”
drategy toadinrecruitment and
retention efforts. However, the
Fremont program envisionsadding
some* career path” training
componentsthat will keep the
CNAson staff for sometime. The
CNAs, whowould liketo moveup
instead of on, will eventualy beable
to participatein ongite Licensed
Vocational Nurse educationand
eventudly inaRegistered Nurse
training program. Giventhe
legidativemandatetoincreasethe
RN to patient ratiointwo years,
and the current shortage of RN's
throughout Cdifornia, thisprogram,
whenfully implemented, will be

epecidly timely.

(See Remote Site on page 10)
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As part of the Health Careers Training Program’s attempt to provide you with information regarding allied health
occupations, each issue will focus on at least one allied health profession, and will include specific information regarding:
job duties, working conditions, employment trends, salaries, entrance requirements, and advancement opportunities.

RADIATION THERAPISTS

THE JOB
RADIATION THERAPISTS, dso
caled Radiation Therapy Tech-
nologists, administer radiation
treatmentsto cancer patients. They
operateavariety of sophisticated
machines, such aslinear accelera
torsand cobalt units, which gener-
ate X-rays, gammarays, electron
beams, and other typesof radia-
tion. Radiationtherapy isbhased on
thepremisethat cancer cellsare
typicaly moresenstivethan normal
cellstoradiation’sdestructive
effects. By focusing powerful
beamsof radiation precisely onthe
abnormal cells, thetumor canbe
partly or completely destroyed
without permanently damagingthe
surrounding normal tissues.
Beforetherapy begins, the
physician (radiation oncologist)
preparesadetailed, long-term
treatment plan, customizedtothe
individuad patient’sconditionand
anatomy. Radiation Therapids,
working closdly withthephysician
and otherson the therapy team,
helptodevelopthisplan. Prelimi-
nary stepsintreatment planning
includeinterna imaging to pinpoint
theexact location of the cancer,
measuring the patient’sbody
contours, and using thisinformation
to develop cross-sectional dia-
gramsof theaffected area. Then,
computersare used to find the best
combination of beamangle, size,
and distancethat will achievethe
desired result with fewest undesir-
ablesde-effects. Although most

page 8

Radiation Therapistsareinvolved
inat least some phases of treatment
planning, asmal number, known as
Dosmetrigts, specidizeinthis
aspect of thework, which often
involvescomplex mathematica
caculationsand multiplecorrela
tions.

Thelength and frequency of
radiation treatmentsvariesamong
cancer patients. Radiation Thera-
pistshandle most treatment ses-
sonsontheir own, under the
general direction of the patient’s
physician and in accordancewith
thelong-term treatment plan.
When conducting daily therapy
sessons, therapistsfirst review
treatment procedureswith the
patient, answering questionsand
providing needed reassurance and
physical help. After setting upthe
radiation-producing equipment and
positioning the patient asspecified
inthetreatment plan, thetechnolo-
gist adjuststhe controlsand, in
compliancewith established

worker safety requirements,
operatesthe equipment froman
adjoining room. During treatment,
therapists constantly monitor the
patient’ scondition through win-
dowsor closed-circuit TV moni-
tors. Should any unexpected or
adversereactionsoccur, they must
be prepared to turn the equipment
off and provideimmediateasss-
tance. Then, exercisingindepen-
dent judgment, they must decide
whether to call medica or nuraing
personnel.

Aspart of their job, Radiation
Thergpisssmaintaindetailed
recordsof all therapy sessions,
noting on the patient’schart such
information asthe areatreated, the
radiation dosage, equi pment
control settings, thepatient’s
reactions, and thetotal amount of
radiation received to date. These
chartsarefrequently reviewed by
cinica (rediation) physcists,
Dosmetrigts, and physicians.

Althoughmost radiation
therapy involvestransmission of
radiation from an external sourceto
the cancer site (teletherapy), some
cancer treatment involvesimplanta-
tion of radioactivematerial directly
onor into the affected body part
(brachytherapy). Brachytherapy is
asurgical procedureonly per-
formed by doctors. However,
therapistsassst by storing, steriliz-
ing, or preparing the specia
applicatorscontaining theradioac-
tivesubstancefor thephysicianto

implant. :>
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(Continued from previous page)

WORKING
CONDITIONS

Radiation Thergpigsgenerdly
work inlarge, hospital-based or
independent cancer treatment
centers, located in metropolitan
areas. Some Dosimetristswork for
computerized trestment planning
serviceswhich handletreatment
plan calculationsfor hospitalsthat
do not havetheir own staff Dosi-
metrists.

Cong derablestanding, walking,
lifting, and moving of patientsare
required onthejob. Because of
the presence of radiation-producing
equipment and radioactive matei-
as, Radiation Therapistswear
specia badgesto monitor radiation
exposurewhileintheradiation
therapy area. Adherenceto safety
programsand procedures, aswell
asbuilt-in safety devices, keep
radiation exposurewithin estab-
lished safety levels.

EMPLOYMENT
OUTLOOK
Thefollowinginformationis
fromthe CdiforniaProjectionsof
Employment published by the
Employment Devel opment Depart-
ment’sLabor Market Information
Divison.
Estimated number of workersin
1993: 2,070
Estimated number of workersin
2005: 3,290
Projected Growth 1993-2005
59%
Estimated openingsdueto separa
tions by 2005 490
(Thesefiguresdo notincludeself-
employment or openingsdueto
turnover.)
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Employment for Radiation
Therapistsisexpected to grow
faster than average through 2005.
Suchjob opportunitiesarearesult
of thegrowthin hedth careindus-
triesand new uses of diagnostic
imaging and theragpeutic technol-
ogy. Also, moretreatment of
cancer isanticipated dueto the
aging population, effortstoward
early detection, and improved
ability to detect cancer through
radiological procedures.

WAGES, HOURS, AND
FRINGE BENIFITS

Wagesfor Radiation Thera-
pistsvary based on experience and
joblocation. Themedianwage
reported is$22.62 per hour.
Dosmetristsusualy earn about
fifteen percent morethan general
Radiation Therapidts.

Theregular work week is40
hours, fivedaysaweek. Unlike
many hospital workers, Radiation
Thergpistsusually work day shift
only.

ENTRANCE
REQUIREMENTS
AND TRAINING

Radiation Therapistsmust be
licensed by the State Department
of Health Services. Requirements
includethe completion of aState-
approved radiation therapy training
program and the passage of a
written examination. Successful
candidatesreceivethetitle, “ Certi-
fied Radiologic Technologist”
(CRT). Thosewho also passthe
certificationexamgiven by the
American Registry of Radiologic
Technologists(ARRT) may usethe
designation, “ Registered Radiation
Therapy Technologit.”

Radiationtherapy training
programsare conducted by
community colleges, universities,
and hospital sthroughout Califor-

nia. Most programslast two years.
However, personswith prior
traninginrelatedfields, suchas
diagnogticradiol ogica technology
or nursing, may beableto com-
pletetheprograminoneyear. Inall
programs, classroomingtructionis
supplemented by clinica experi-
enceinoneor morehospital.

M ost schoolshave many more
applicantsthan they can accept.
Prospective students are expected
to haveastrong background inthe
physical and biologica sciences
andinmathematics(including
algebraand geometry). Extensive
useof computersand sophisticated
machinesnecessitatesin-depth
computer technology training for
Radiation Therapidts.

Many Radiation Therapists
view their work asa“helping’
occupation, similar toteaching or
social work. Becausethey work
with patientswho aregravely ill
and often under stress, therapists
must display emotiona strength,
empathy, and patience. They must
be ableto maintain pleasant,
pogitiverdationshipswithther
patientson along-termbasis.
Radiation Therapistsmust beable
tointeract effectively with phys-
ciansand with thetherapy team
when devel oping plansof treat-
ment.

ADVANCEMENT
Experienced, well-qudified
therapi sts can become supervisors
or, possibly, managersof the
radiation therapy department.
Therapistswho earnteaching
credentismay qualify astraining
instructors, clinical coordinators, or
directors. Thosewho have strong
mathematical gptitudeandinteret,
and who complete additiona
training, may become Dosmetrists.

(See Radiation on next page)

page 9



(7t )

(Radiation, from previous page)

FINDING THE JOB

Studentswhose performanceissuperior during theclinical portion of
their training may behired after graduation by the hospita inwhichthey
trained. School instructorsmay refer quaified graduatesto other jobs.
Additional information regarding openings can be obtained fromthe
American Society of Radiologic Technologistswebpage. However, job
seekersneed not wait for openingsto be advertised; they should dsofile
gpplicationsdirectly with employersfor future consideration.

ADDITIONAL INFORMATION SOURCES
Department of Health Services
Radiologic Hed th Branch Certification
601 North 7th Street
Sacramento, CA 95814
(916) 445-0931
If mailing, sendto:
Mail Station 178
PO Box 942732
Sacramento, CA 94234-7320

Radiologica Society of Northern America
2021 Spring Road, Suite 600

Oak Brook, IL 60523-1860

(630) 571-2670

www.rsna.org/

American Society of Radiologic Technologists
15000 Central Avenue Southeast
Albuquerque, NM 87123-3917

(505) 298-4500

www.ast.org/

Source: State of California, Employment Development Department, Labor
Market | nformation Division, I nformation Services Group, (916) 262-2162.

- )

(Remote Site, from page 7)

Theallied hedthworkers,
seeking additional onsiteeducation,
will continueworking severd days
per week and will also bepaidfor
thedaysthey spendinclass. The
hospita will control thestructure of
thetraining programthrough the
Community Colleges, andthe
programswill be developed on
site. Itwill also generatetargetsfor
the program — those employees
who might make good candidates
for suchtraining opportunities.

TheHCTPaso hepswiththat
al-important task of finding the
fundsnecessary to completethe
project. Whether from the Federa
Health Resources Service
Adminigtration, JTRPA/WIA,
Community Collegefunds,
Healthcare Association, or private
grants, we“tailor” aprogramto
meet our customer’sneeds. The
John C. Fremont Hospital Project
isonly oneof the several projects,
already operationa or under
development, onwhichtheHCTP
isworking.

Source: Garth Fryer, OSHPD Staff

page 10

Health Pathways, Volume 22, No.11


http://www.rsna.org
http://www.asrt.org

(Timeline, from page5)

high school to collegecanbe
tough! Under no circumstances
doesthismean you cannot become
aphyscian!

Thefirgt summer isoftena
good timeto regroup after your
first year of college. Most students
will beinvolved in sometypeof
employment Stuation, whichis
good. Employment helpsthe
financial situation, but asimpor-
tantly, it promotesthe devel opment
of other attributes such asteam-
work, time management, respond-
bility, andreliability.

Consder doing somevolunteer
work during your freetime. Do
something to giveyoursdf expo-
sureto the health profession, or
something to benefit your commu-
nity. Thismay beagood opportu-
nity to spend sometimewitha
medical practitioner. This*shad-
owing” experiencewill giveyoua
good ideaof at least onetype of
medical practice.

Sophomore Year

Fall

Check inwithyour premedical
and academic advisorsassoon as
youreturn. Makesurethat the
curricullumyou havesdectedis
appropriate. It should be challeng-
ing, but also interesting and enjoy-
able. Continueyour basic science
coursework with such coursesas
organic chemistry and/or physics.
Remaininvolvedinextracurricular
activities. Consder leadership
roleswithinthese organizations.
Again, givesomethought tothe
coming summer. Thismay bea
good timeto consider aresearch
position, particularly if youare
interested in MD/PhD degree

Health Pathways, Volume 21, No. 11

programs. Therearemany differ-
ent programsthat aredesigned to
meet specific student needs. You
must decidewhich oneisright for
you. Do you need an enrichment
program (for advanced students)
or aremedial program (to help
reinforcethebasic science
courses)? Therearea so programs
that arestrictly research-based or
provide M CAT preparation.

Spring

Continuewiththe course
requirementsfor your degree
program and continueto complete
thebasic premedical courses.
Submit dl applicationsfor summer
programsor employment positions.
Meet those deadlines!

Summer

Whether you participateina
special program, conduct research,
or work at ajob for money,
continueto exploretheentirefield
of medicine. Read asmuchasyou
can. Tak with peopleand shadow
physicians. Volunteer your time,
and discover thebenefitsof helping
others. Inbetweendl that, get
somerest! You are about to enter
themost challenging year of your
undergraduate career.

Junior Year

Fall

Asbefore, check inwithyour
advisorsand assureyoursalf that
you areon theright track with your
education. Makesurethat you
understand how themedical school
application processworksat your
schooal.

Continuewith thecompletion
of the premedical courserequire-
ments. By theend of thisyear, you
should havetakenfull-year courses
inbiology, chemistry, organic
chemistry, and physics.

Youwill taketheMCAT in
April of thisyear, so begin prepar-
ingforit. AsKyour advisor if your
school offersan MCAT prepara
tioncourse. If not, commercia
coursesareavailable. A “prep”
coursemay help develop your test-
taking skillsand will helpyou
becomefamiliar with theexam.
Some programsoffer scholarships
or discounts.

Continueyour participationin
extracurricular activities. Hopefully
you are honing your leadership
skillsthroughtheseactivities.

Contact and get information
from schoolstowhichyou are
interested in gpplying. Schedule
meetingswith medica school
admissionspersonnel that visit your
school, and consider attending
specid programsoffered by local
or regiona medical schoolsfor
minority students.

Start making decisionsabout
thetype of medical school you
want to attend:

*  What region of the country

» Sizeof school

*  Minority makeup

* Faculty/student ratio

e Curriculum-treditiond or
problem-based learning style

Asbefore, consider all of the
optionsfor summer work and

begin making preparations.

(See Timeline on next page)
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(Timeline, from previous page)

Spring

If you have completed the
required coursework and are
prepared, takethe MCAT exami-
nationinApril. Haveyour scores
sent totheingtitutionstowhichyou
areapplying. If you arenot ready,
either becauseyou haven't com-
pleted the courses or becauseyou
haven't studied enough, you can
taketheexamin August. Meet
with your advisor to begin prepar-
ing your application. Theprocess
differsfrom school to schoal, but,
at thevery least, youwill be
required to submit an application,
transcripts, MCAT scores, and
|etters of recommendation.

Vigtschoals, if possible, and
talk withminority affairsofficers,
minority students, and admissons
deansif you can.

Summer

Whileworking or participating
insummer programs, youwill also
beworking onyour medical school
application. Most schoolswill not
accept gpplicationsuntil June 1.
Thereissomeadvantagetofiling
early, so do not procrastinate.
Havetranscriptssentto AMCAS
(make sureyou know the dead-
lines), or if required, directly to the
schooal.

Pay attentiontofeewaivers.
If youaredligiblefor afeewaiver
from the Association of American
Medical Colleges(AMCAS), you
areprobably eligiblefor afee
walver fromthoseingtitutionsto
whichyou areapplyingfor the
secondary application. If youare
unsure, ask.

Study over thesummer if you
areretaking the M CAT.

page 12

Senior Year

Fall

With theguidanceof your
advisor, carefully planthefind year
of your undergraduate career.
Consider taking biochemistry or
other advanced science courses
that will bevaluabletoyouasa
medica student.

Preparetogooninterviews.
Find outif your school offers
practiceinterviews(dressrehears-
als), and usethemtoimproveyour
interviewing skills.

Make sureyou haveasuit that
isappropriatefor aninterview.
Casud attireisnot recommended.

Thisisyour fina yearin
college. You know theropes, and
you areinpositionto beapostive
rolemode for younger students.
Bealeader. Beamentor. Share
what you havelearned with others.

Spring

Completeyour fina course
requirementsand preparefor
graduation. Do not skip com-
mencement exercises. Thisisa
timeto be proud of your accom-
plishmentsandtoreflect ondl of
your experiences.

Summer

Consder employment on
campusasatutor asan optionto
regular employment. Obtaining
employment thesummer before
entering medica school may be
factoredintoyour financia aid
package. Also, thisisagood way
toreinforceyour academic kills
and knowledge base.

Enjoy yoursdf! Trave, if
possible. Relax! Do something you
alwayswantedtotry. Havefun.

Reprinted with permission:

Kevin Harris, The Road MMEP
(Volume 3, No. 1) Fall 1999,

2450 N. Street, N.W., Washington, D.C.
20037-1127

(202) 828-0401

(Nursi ng, from page4) )

Extended Care Facility (ECF)
Formerly knownasnursing
homes, ECFsfulfill residents basic

needsand medical requirements.
Sinceresidentsalso need contact
with the outsideworld, most ECFs
provideavariety of extracurricular
activities. From chair aerobicsto
singing to adopt-a-pet programs,
volunteersareawaysneeded.

What else can you do?

Look around your community.
Do you see peoplewho need help?
Don't beafraid to get involved.
Community serviceisanimportant
part of your future success, no
matter what career you choose.
Talk to asmany nursesand health
careprofessionalsaspossible.
Interview them for aschool report
or ask if you can observethem on-
the-job for aday. Theremay even
be mentoring programsaready set
up through your school.

Source: PurdueUniversity.
www.nursing.purdue.edu/

jump%20start/
/7 k\

jump%20start.htm

- J
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Interviewing for Medical School:
A perspective from both sides of the table.

By Jeannine C. Wills, MSV

Before The Interview:

A. Findout about theschool. Knowledge of the program you are applying to demonstratesinterest and will
help you find out what you are getting into!

1. Readthepacket the school sent you. Get afeel for what the school islikeand what certain pro-
gramsthe school isknownfor.

2. Taktostudents, admission officers, and professorsif possible.

3. GetontheINTERNET! Mogt, if not all, schools have web pageswhereyou can find valuable
information. Thereare aso someclass'/med school organization web pagesthat can be helpful to
your investigation.

4. Answerfor yoursdf thefollowing questions.

What contribution can you make to this school ?
Why is this school suited to you?

B. Know Thysalf. Write out answersto thefollowing questionsand PRACTICE! Videotapeyoursdlf if you
aresoinclined:
1. Why do | want to be a doctor?
Bad Answer: | had asick relative.
Good Answer: Through my extensiveresearch and clinical experienceinthemedical field (give
examples) | have cometo the conclusion that medicineistheonly career for me. 1tisOK to
haveasick relative spark theinterest, but thishad better not bethe only thing!
2. What was my research all about?
Write out and practiceasummary of your research. Makeit basic, relevant and to the point.
Keepinmind that your interviewer most likely doesnot know the detailsof your researchfield,
sotry tomakeit sound relevant and likeyou played arelevant role (yes, literature searchesare
relevant). Do not boreabusy interviewer with detail s of the agar plates, unlessthey ask!!
Do aquickiemedline search on your topic to update yourself on the recent happeningsinyour
area. Youwill look likeastar when you say “the other literature on thistopic shows...”
3. What did | get out of my volunteer experience?
Bepreparedto give specifics. Doctor/patient interactionisof course preferableto pushing
carts! Do not stressnumber of hours (unlessitisVERY high!)
4. What are my strengths and weaknesses?
Good generic strengths: organized, aleader, hard worker, people oriented, sense of humor,
crestivity, confidence, compassion.
Besureto pick weaknessesthat are not major character
flawsand cannot berepaired (such aslaziness!) Cliché: Perfectionist
(') Noonebuysit. Others: workstoo hard, too involved with pa- F ﬂ\
tients. Inapinch, try humor: “I can’t swim” or “I like occasional
cigars’ if your interviewer appearsto have asense of humor! J \
Now you areready to do mock interviews. 1t will reduceyour
stresslevel to have practiced inanonjudgmental setting. Haveyour
interviewer beashard onyou aspossible.

(See I nterview on next page)
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(Interview, from previous page)

During The Interview:

A. Practice Considerations.

1. Dress/Appearance: THINK DOCTOR! No, not plaid golf pantsand bad shoes, but clothing that does
not make you stand out asanything other than neat, conservative, and well groomed. Men: standard
suit andtie, cut your goldilocks, and leave your earrings/nosering at home! Women: may wear askirt,
but make sureitisnot morethan alittle abovethe knee. Use muted makeup colors, small jewelry, have
short, clean nails, and NO BIG HAIR. Preferably, no perfumeor cologne. Try not to makefashion
statements, they will belost on that 60-year-old interviewer who haslived inthe hospital for the past 20
years.

Arriveearly.

3. Pay attention to your behavior. Interact with the other students. You are being observed! Oneof the
questionson our interview report isregarding interview behavior. Areyou fidgety, nervous, antisocial,
etc?

B. Bringsamplesof your work. That way, you can offer theinterviewer acopy of your publication or any
other amazing work that they can remember you by.
C. Be enthusiastic.

1. Beenthusastic about yoursdf (if you arenot, who will be?)

2. About the school — theinterviewersareapart of the school and may takeit personadly if you don’t
seeminterested!

3. Explainall about your experiences(research, clinicdl, etc.) and how it hasframed your decisonto
cometo medical school. Inother words, know yourself and why you are here. If you don’'t know why
you are here, that could be aproblem. Med school isno joke and neither isbeing adoctor.

4. What elseabout you makesyou unique? You have coached littleleague, you have great leadership
experience, youtravel, you support your family. The unique aspectsof you or your work iswhat
interviewerstend to remember most.

D. Interview the Interviewer.

1. Alwayshavequestionsto ask at theend. Spontaneous onesare better, but canned oneswill doina
pinch: What isyour typical day like? Areyou happy here? What kind of clinical training opportunities
areavailablefor first and second years? Have you had timeto do research? Aregrantsavailablefor
student initiated research?

E. Last Minute thoughts:

1. KNOW deep downthat you candoit, and that you will make acompass onate motivated physician.

2. RELAX. Haveasenseof humor. If you don't haveone, then at least SMIL E and be pleasant.

3. KNOW that mostinterviewersWANT to writeyou agood report.

N

After The Interview:

A. Write a personal thank you note.

B. Ddliver it ASAP. It showsyour consideration and interest, and it may get there beforethereportis
written, leaving afinal favorableimpression.

C. Followupwith theschool by telephoneor in personif you arevery interested.

Source: UC Irvine Medical School Reapplicant
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